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1 Based on a presentation at the Keizai Koho Center, Tokyo, June, 2016.

2 Michael W. Krzyzewski University Professor in Leadership and Professor of Management,
Director, Behavioral Science and Policy Center, and Faculty Director, Fuqua/Coach K Center
on Leadership and Ethics, Duke University.
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3 See Edelman Trust Barometer 2016.
4 Lind, E. Allan, & Sitkin, Sim B. (2015) The Six Domains of Leadership.

5 Sitkin, Sim B, Miller, C. Chet, & See, Kelly (2017) The stretch goal paradox: Harvard Business
Review, January-February, p.92-99.



HDBNE o EH BT TODOEDTH D,
AFaT—row7

T U — MEETIE, fSEEZREVBZ 52 LT TE 20, KR, VUCA D
HHRTIX, U —F =13, kS 2ERICERREZ ol S22 0 ER 5700,

5

Box TR RRHRICAEZT TR, ke 28 Z kT2 BT, A3, V—¥—v
v TR D BN TWDRFL R, U —F—ZROBNHDIE, B & RKIEEIZEY M,
RERVARAIEZLDEVEITHD (LHAL, ENNEURGAEIZBWNTTHS),
MZTY—=F—IZRD LD DL, HHETEIZEALT DRI TR X % IR
IZT22LTHY, RMESRZ LXFRSERE I LE, AL T 28N TLH D, T L
T, V=& —I2i%, = DRk & RISk D E &R T2 Z kO b5,

Z ORI NT, V—F—2 v IR EMICEE 2 ZENRD 55,
el 2o ) —=&—] L) FEZ, kD by 7O AT 25160 TIER
W, MERICETA2ETOALDOFIZ TV —F—] BEET D, —AOEVR, JHY D
AXICHODEEZAHRSE, FVRWRT 43—~ ATEL XL, BT 5, £
LT, —AOEORARTF2T— by 7 2RL 40O THER I3 LTl A%
b5, V—F—] LiZ, Zokos A, &®2CEETOTHD,

Uk

VU -B- X2 (Sim B. Sitkin)
Ta—9KE 721—97 - ESRRARI—ILEHR

N—R— N RZ ELE (HETB) ., A¥ 7 +— FRF S GREEITE) A28
13,1986 FF~1994 -7 FH A RKFE U R AR 7 — )Laffilids X OB #EFZ, 2006 4-~2011
T DATIVE LABREHE, 1994 FE L0 T 2— 0 RET 22— T c EVRARY
— )LD A L N— LT )RR A T B,

R SUIRENTZ /WAL, HSET, FEEDORMTHY, RF IR 24— DN 552 RTHOTIIHVF
Ao ARG SO JF ST FEFE T, FIRRISRE Nl —0MTWELT, ST TRe s,
URL: http://www.kke.or.jp/english/activities/platform/20170413e.pdf

— M EDEA

R RT 25—

FAX: 03-6741-0032 E-mail: platform@kkc.or.jp



http://www.kkc.or.jp/english/activities/platform/20170413e.pdf
mailto:platform@kkc.or.jp

